Peer Review and Development – Sample Questions

Learning Experiences
· Do you offer enough courses at different levels (Entry, Foundation, Intermediate, Advanced, HE) to meet your learners’ needs and to provide opportunities for their progression?

· Is your provision flexible enough (full-time, part-time, evening, daytime, work-based, distance learning) to meet your learners’ needs?  

If so, how do you know this?
· Do you offer enough opportunities for work experience or community service?

· Do you have effective procedures for establishing new and terminating existing programmes?

· Do learners mix and match academic and vocational courses?*

(* this question will not be relevant to training providers where only vocational programmes are offered)

· Are your partnerships effective?

· Do you use market research in planning and reviewing your curriculum?  

· Do you consult regularly with partners, particularly those from under-represented groups?

· Do you make use of any postcode analysis in planning and reviewing your curriculum?  

· Do you offer additional courses leading to awards/qualifications that add to learners’ experiences?
· (Alternative) Do learners have the opportunity to gain qualifications or receive training beyond the apprenticeship framework requirements?
· Do your learners’ have opportunities for enrichment beyond their formal curriculum and programmes?

· Do courses contribute to learners’ personal, social, moral, cultural, spiritual development?

· Do you ensure that any legal or course requirements are met?
· What improvements do you think could still be made to the training provision?

(Checking what influence the staff feel they have)

