Peer Review and Development – Sample Questions

Equality & Diversity
· Does your mission statement include a commitment to promoting equality and diversity?

· Do you have clear policies and procedures to meet the requirements of current legislation?

· Do you monitor the implementation of your equality and diversity policies?

· Have you made sufficient ‘reasonable adjustments’ in order not to disadvantage disabled learners and staff?

· How do you promote equal opportunities with staff, employers and learners?

· What communication systems are in place to ensure effective communication about equality and diversity information and legislation to staff?

· Do you have training in place to enable staff to tackle discrimination and stereotyping?

· Is there equality of access to the curriculum for all learners?

· Are programmes and courses designed flexibly to encourage participation from under-represented groups?  If so, provide details.
· Do your publicity and your recruitment processes tackle issues of age, gender, ethnicity, disability and sexual orientation?
· Do you set equality and diversity targets for subcontractors i.e. at risk, ethnic groups?

· (a) Does your induction programme provide learners with all the knowledge they need to benefit from the programme?

(b) How have you checked this? 

(c) What system do you have to check that learners retain this knowledge? 

(d) How is equality and diversity covered in your induction programme?

· How is equality and diversity for employers effectively addressed during the recruitment of employers?

