Peer Review and Development – Sample Questions

Work-focused Learning
· Are on-the-job training and the creation of learning opportunities planned?

· Do employers play a full part in the learning and training process? 

· Are the responsibilities of trainers, work-based supervisors, assessors, internal verifiers and managers clearly set out and understood?

· Do you communicate with employers and key partners effectively?

· Are you responsive to the needs of business and employers?
· What processes are in place to ensure that you are responsive to the needs of business and employers?
· Do you have formal links with employers?

· Do learners have the opportunity to gain a wide range of skills and competences, including key skills?

· Do learners have good opportunities for relevant work experience?

· Do you monitor third party provision regularly and set targets?

· Do you involve all your partners in the self-assessment process?

· Does the personal and learning support you provide improve retention by helping learners to overcome barriers to learning?
