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Reviewer Name: __________________________

Peer Review Team Member Name: ___________________________
Review Date: _____________________________
	Assessment

Criteria
	Team Guidance;  Strengths and Possible Areas for

Improvement (Comments; Evidence)

	Planning and preparation
	

	1. Has the reviewer ensured that a private and comfortable area is available in which to carry out the review?




	

	2. What does the reviewer want to achieve from the review with the learner?





	

	3. Has the reviewer carefully prepared in advance of the review, including the gathering of the views of all those involved in the learner’s programme?




	

	Review of progress against previous targets
	

	1. Do you work together with the recruitment adviser to decide on target setting for individual learners?


	

	2. Is progress reviewed specifically against previous targets and key objectives?



	

	3. Is the learner supported to identify own learning in relation to activities undertaken?




	

	4. Is support provided by the reviewer and others identified?




	

	5. Are obstacles which have hindered progress been identified?




	

	6. Where targets have not been fully met, is progress towards targets identified?



	

	7. Is feedback given clearly to the learner in language they understand?



	

	8. Overall, do you feel that the learner has progressed since the last review?




	

	9. Consider all reviews with the learner – do you feel that the learner has significantly progressed since joining this programme?




	

	Target Setting
	

	1. Is specific learner support that is required identified and quantified?




	

	2. Is it clear who within/outside the provider will provide this support?




	

	3. Are targets set for the following 4 week period (or until next review) SMART?




	

	4. Is the learner encouraged to talk during the review? 
Does the reviewer use open ended questions such as what, when, why and how?


	

	Completion
	

	1. Does the written record of the review accurately reflect the process, outcome and experience of the learner?




	

	2. What process is in place to ensure that all parties involved in implementing the learner’s programme are informed of the outcomes of the review and the actions they need to take?

	

	3. What systems are in place to quality check and give feedback on the reviews?  (Checking staff awareness and use of feedback)



	


	Feedback from the learner i.e. what they have learnt/how they have progressed as a result of this review and previous reviews. Give details of their comments which should inform your judgements




	Feedback from the employer i.e. details about their inputs into this and previous reviews.  Are their comments actioned and do they get feedback from the provider.  Employer comments should inform your judgements.




Overall Comments on the effectiveness/impact of the reviews (i.e. strengths and possible areas for improvement):

Date:
REVIEW





Assessing the Impact of Reviews with Young People – Guidance Notes for the Peer Review Team 


(Checking records; discussion with Reviewer; observation of Review; feedback from Learner and Employer on Reviews)
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