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Child Safeguarding Code of Practice 
NTN believes: 
1. That all children and young people have the right to grow up in a safe and caring environment, which includes the right to protection from all types of abuse.
2. Children and young people have the right to expect adults in positions of responsibility to do everything possible to foster these rights. 

We believe, therefore, that regardless of whether or not we are in loco parentis we have a duty of care to: 
1. Children and young people who take part in any activity organised by NTN
2. Staff, including volunteers, who are asked to take part in any of these activities; 

3. Parents/guardians of the children and young people that are placed in our care. 

To ensure these beliefs are upheld, the NTN will take the following action: 
1. Design a full Child Safeguarding Policy that covers all areas of our responsibilities, and duties of care. 

2. Ensure properly trained staff are in place, all of whom have undergone an enhanced check by the Criminal Records Bureau

3. Ensure all staff, including volunteers are aware of their responsibilities in issues of child safeguarding. 

4. Ensure all employers, placements, activities and premises provide a safe and healthy learning environment free of hazards, and that appropriate Risk Assessments are up to date.

5. All staff will agree to abide by the companies Code of Conduct when around young people. 

6. NTN has a “zero tolerance” policy to all forms of abuse, intimidation, bullying (physical or emotional), racist and sexist behaviour. 

7. NTN strictly forbids all staff and children to consume alcohol whilst undertaking any activity regardless of age or consent. 

8. Whilst respecting privacy and data protection NTN cannot promise confidentiality in all circumstances. If we discover anything that we believe parents/guardians/social services should be informed of we will do so, believing it to be in the best interests of the child/young person. 

Guidelines: 
1. Staff should always be aware of the needs of young people, and be vigilant for any possible signs of abuse. 

2. Staff should not spend time alone with young people, especially away from others. Meetings with individual young people should take place as openly as possible. It is essential that other staff must be informed of the meeting. This is for the protection of the young person and the staff member.
3. Staff should not have physical contact with young people. There may be occasions when physical contact is unavoidable or positively desirable or necessary, such as providing comfort or reassurance, or for physical support. Contact may also take place during sports. Physical contact should, however, only take place with the consent of the child and the purpose of the contact should be made clear. 

4. Staff should not transport young people in their car, however short. NTN considers the use of public transport to be the ideal form of transport for learners, not staff cars. In exceptional circumstances where the use of a staff member’s car is unavoidable, two members of staff should accompany the young person and the journey should be with the full knowledge and consent of the parents/guardians, and authorized by the staff member’s line manager. Staff should be able to state the purpose and anticipated length of the route. 

5. Staff should not contact or meet with young people outside organised activities, unless it is with the knowledge and consent of parents/guardians and someone is in charge of the activity. 

6.  Staff should only meet with young people in places that have been assessed for Health and Safety risks.  Staff should not conduct home visits.

7. Staff who are engaged in relationships should ensure that these relationships do not affect the young people around them. Staff should not discuss their own personal relationships or circumstances with learners, even if the intention is to help address a situation the learner may be facing. 

8. It should be remembered that on rare occasion’s young people themselves can be responsible for abusing their peers. 

9. Staff should never:

· Engage in sexually provocative or rough physical games.
· Allow children to use inappropriate language unchallenged (e.g. racist, sexist or homophobic comments).
· Make sexually suggestive comments in front of, about, or to a young person, even in fun. 

· Let allegations made by a young person go without being addressed and recorded. 

· Deter young people from making allegations through fear of not being believed. 

· Jump to conclusions without checking facts. When dealing with these issues, facts are essential.
· Rely on their own good name to protect them (i.e. everyone, regardless of position, should adhere to these guidelines). Simply saying ‘everyone knows I wouldn’t do that’ is not good enough.
Definitions: 
Please note that for the purposes of this statement all persons under 18 years of age are classed as “children” or “young people”

“Staff” includes any member NTN’s staff or volunteers employed to assist with a particular activity

“in loco parentis” – literally “in place of the parent” 

“Event” – Any activity organised by NTN where we are primarily responsible for the delivery

