Nottinghamshire Training Network

NTN is a not-for-profit, membership-based organisation. Our network
conisists of local colleges, national training providers, local training
providers, local authorities, support organisations and partners - all involved
in delivering and supporting Work Based Learning (WBL).

We work closely with local key partners, such as Nottingham and
Nottingham Futures, Jobcentre Plus, Connexions, City and County Local
Authorities and Enable, representing the voluntary sector, to increase

Our economic growth and individual well being in Nottinghamshire.
Stakeholders Membership

NTN represents and lobbies on behalf of members at local, regional and
NTN staff national events and shares information with members and partners. NTN
NTN Board provides representation on all major local and regional strategic/partner

O b groups, such as the 14 -19 Strategic Board, the Nottinghamshire Economic
ur memoers Development Partnership, the Nottinghamshire Employment and Skills
Our partners Board and Working Nottingham.

Our learners

Our empl oyers Employer Responsive Provision

) ) NTN's Employer Responsive provision is focused on contract management of
Skills Funding programmes under the European Social Fund and other funding streams, on
Agency behalf of our members. Confract management includes monitoring the
YPLA quality of provision and support as needed. NTN has built on successful

NS delivery of programmes such as Train to Gain, Response to Redundancy anc
Local others and is active in searching for and tendering for new funding streams.
Authorities The abolition of the Train to Gain funding scheme was announced in the
Local Comprehensive Spending review on the 20th October 2010. With Train to
Gain funding going, NTN will be focusing on becoming a lead contractor
for local providers in delivering Adult Apprenticeships. NTN have already
started the transition from Train to Gain to Apprenticeships by vireing a
percentage of our Train to Gain contract into Apprenticeships for 10/11.

communities

Apprenticeships are designed with the help of the employers in the
industry, so they offer a structured programme that takes learners through
the skills they need to do a job well. Apprenticeships are an excellent way
of gaining qualifications and workplace experience. As an employee,
learners can earn as they learn and you gain practical skills from the
workplace.
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Vision

“Nottinghamshire
Training Network is
recognised as a
leading
organisation
representing high
quality training
providers who are
dedicated to
raising the
standards and
professionalism of
the work-based
learning and work
force

development
sector —locally,
regionally and
nationally.”

Vision, Missions and Values

Our Values

Promotes Work Based Learning
Respect each other

Openness, honesty and integrity
Achieving full potential
Celebrate success

Teamwork

Individuality

Value-added

Embrace change

Our Mission

“As a lead organisation NTN will support the development of improved
approaches to work based learning and workforce development delivery.
We will work within communities to raise aspirations and develop skills and
pride in their area. The Network will use new technologies, highly skilled
practitioners and managers, modern resources and continual investment
driven by a strong learner and employer focus and culture.”

Our key selling points/competitive edge

Ability to form and develop strong relationships with significant
players in the Learning and Skills Sector

Partnership working

High level representation at local, city, county and regional level
and subsequent ability to influence policy and attitude.

Reputation as neutral and honest broker.

Recognition of strong contract management skills

Finger on the pulse of developments in the Learning and Skills sector
Passionate about what we do, the direct and wider impact of
learning on an individual, family and community.
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