Handout

Vetting and Barring Scheme – 

New Procedures

What difference will I see in the new scheme?

When the new arrangements are phased in from (Autumn 2009), they will change the way vetting happens. You will see the following improvements: 

• The replacement of lists – The Protection of Children Act (POCA) list, the Protection of Vulnerable Adults (POVA) list, List 99 and the court-imposed disqualification order regime will no longer exist. Instead there will be one list of those barred from working with children and a separate, but aligned, list of those barred from working with vulnerable adults.

• Pre-employment vetting – Checks will take place before an individual is able to start work. The Scheme will make sure that those who are known to present a risk of harm to children and/or vulnerable adults cannot enter the relevant workforce in the first place.

• Independent and consistent decision making – The ISA will make all decisions on who should be placed on the Barred Lists. It will do this before an individual is employed. 

• The introduction of continuous checking – When new information, such as a conviction or caution or a referral from an employer, becomes known about an individual already registered with the ISA, the Authority will review its original decision not to bar. Where an employer has already checked on an employee’s status with the ISA, that employer will be notified automatically if their employee’s status changes.

• Workforce coverage – The scope of the new Vetting and Barring Scheme will be much wider than the current arrangements.  Initially, it will apply only to individuals coming into the workforce for the first time, but will then be applied retrospectively to those already working with children and vulnerable adults.

• A reduction in bureaucracy – Once people have registered with the ISA, future employers will be able to check their status online free of charge.  However, this is not a replacement for the CRB scheme, it is in addition to it.  The ISA will only decide whether someone should be barred, whereas an organisation may wish to make a decision of whether to employ based on other information relating to an individual’s criminal history. 

• Wide range of sources of information – As with the current arrangements, certain organisations will have a legal duty to refer relevant information about individuals to the ISA. Under the terms of the new vetting service, other employers, service providers and individuals will have the opportunity to refer information. In this factsheet the term ‘employers’ refers to both employers and managers of volunteers. The term ‘employees’ refers to both paid and unpaid (volunteer) work/activities.

Key dates for Implementation (taken from the Vetting and Barring Scheme Guidance March 2010)

12 October 2009

The definitions of regulated activity and controlled activity came into operation. The offences of working in regulated activity while barred and of knowingly allowing someone to work in regulated activity while barred came into effect. From this date, RAPs became eligible to ask for enhanced disclosures with barred list checks on anyone they are taking on in regulated activity. However, there are no new duties for a RAP or responsible person to ask for an enhanced disclosure. The new duties on referrals came into operation on 12 October 2009. This means that RAPs that remove anyone from regulated activity have a duty to refer

information to the ISA in certain circumstances. A similar duty applies to the responsible person in relation to controlled activity.
April 2010

Interim requirements for controlled activity come into effect In advance of the full introduction of controlled activity (due in 2014), interim arrangements have been put in place as follows:

• From 12 October 2009, the duty to refer an employee to the ISA is the same as for regulated

activity 

• In England and Wales, responsible persons who do not know whether a new entrant into controlled activity is barred from regulated activity may ask the CRB to carry out a check of the barred lists on their behalf. Further details on how to apply for this interim service will be made available in April 2010. The Government will publish more detailed guidance on this requirement. Longer-term arrangements for controlled activity will depend on the outcome of the Government’s review
26 July 2010

You may apply for ISA registration from this date if you move into a new role, either paid or voluntary.
1 November 2010

This is the date on which registration with the Scheme becomes mandatory for new workers or those moving position. If you move into regulated activity, paid or voluntary, with a new RAP, you must apply for ISA registration before starting in that role. It will be a criminal offence to work in a new regulated activity role without being ISA registered. RAPs will have a legal duty to check that potential new employees/volunteers are ISA registered before allowing them to engage in regulated activity. RAPs that are registered bodies may facilitate ISA registration at recruitment stage, as part of their checks on potential new staff.
1 April 2011

This is the date from which people who were already working in regulated activity on 26 July 2010 and have not moved into a new role with a new RAP may apply for ISA registration. This will happen in phases, usually organised by RAPs, and they will tell people when they should join.

31 July 2015

This is the final cut-off date by which everyone working in regulated activity must be ISA registered. If you are self-employed and already working in regulated activity, an umbrella body will be able to advise you on when to apply. A list of umbrella bodies is available from the CRB website at www.crb.homeoffice.gov.uk or further guidance on registration and the application process will be made available in due course.
Cost Implications

· Individuals in paid employment will pay £64 when applying for ISA registration.

· There is no discount on this one-off application fee but in most cases a CRB Enhanced Disclosure will be included in the initial registration process.

· Those involved only in unpaid voluntary activity will pay no application fee.
An Overview of the Vetting and Barring Scheme – the application process- Adapted from The Vetting and Barring Scheme Guidance March 2010 www.isa-gov.org 
























Registered or umbrella body checks applicant’s proof of identity, countersign application and forwards to CRB





Applicant completes application form and submits it to registered or umbrella body, together with proof of identify. RAPs may apply for CRB disclosure at this point, if eligible





CRB checks barred lists





CRB checks and processes application





If not barred, the applicant is provided with their unique ISA registration number. They may start regulated activity





Relevant information found





CRB forwards information to ISA





CRB will issue a disclosure certificate if applicable





ISA assesses information including representation from the individual where appropriate








ISA decides to bar. ISA informs the applicant of the decision  to place them on a barred list. Individual cannot be employed and must be removed from regulated activity





ISA decides not to bar





CRB will issue a disclosure certificate if the RAP has applied for one. If not, a copy if the disclosable information will be sent to the applicant only





No relevant information found
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